Internal Apprenticeship Process for Apprenticeships offered by Aston University
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KEY: Owner OD notifies HR Systems and provides:

. . . . . L apprentice name, level of apprenticeship,
- Apprenticeships Team Employee Line Manager . Organisational Development (OD) name of apprenticeship, start date.

OD notifies HR Systems once the apprentice

stops or completes the apprenticeship.
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