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1. Communication






2. Teamwork and
Motivation














3. Liaison and
networking








4. Service
Delivery





Edit relevant journals/publications in the discipline
Disseminate conceptual and complex ideas to a wide variety of
audiences using appropriate media and methods to promote
understanding
Lead bids and applications to external bodies e.g for funding
purposes
Be routinely involved in complex and important communications
and negotiations both internally and with external bodies
Be responsible (possibly in conjunction with others) for setting the
strategy of the research area, via the School management
structure, and translate this into objectives for teams in the area.
Input into strategic planning at institution level and may contribute
to ensuring strategy is implemented across a broad section of the
University.
Provide academic leadership for all subject area research activities
Ensure work is allocated fairly, according to skills and capacity
Ensure that staff are suitably qualified to work within their own
area
Develop and communicate a clear vision of the unit’s strategic
direction
Develop team spirit and team coherence
Foster inter-disciplinary team working
Responsible for the operational management of a single or
number of teams, acting as line manager for staff issues
Will attend and contribute to relevant meetings
Take the lead in small projects or aspects of larger projects on an
institutional basis.
Ensure that teams within the area work together, acting to resolve
conflicts within and between teams.
Participate in groups to share information about developments that
directly benefit the University as a whole.
Chair/take leading roles in committees and participate in University
decision making and governance
Lead and develop internal and external networks such as other
research leaders, educational bodies, employers and professional
bodies to foster collaboration and share information and ideas and
promote the subject and the institution.
Promote and market the work of the subject area both nationally
and internationally
Promote and shape the overall subject area both nationally and
internationally
Collaborate actively within and outside the University to complete
research projects and advance thinking
Responsible for setting the standards for a significant operation
and developing ways in which it can be more effective. Will
proactively gain feedback from users to inform these, and will
contribute to guiding others on standards to set or adopted for
other significant operations
Responsible for scoping projects and identifying whether the
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5. Decision
Making
Processes and
Outcomes








6. Planning and
organising
resources







7. Initiative and
problemsolving
















8. Analysis and
Research





project will deliver the requirements and fulfil research grant
proposals
Responsible for taking independent, advisory and collaborative
decisions which will typically have long lasting effects and will
influence long-term strategic plans for a School. The decisions will
set precedents which require judgement.
Contribute to the enhancement of research quality and thinking in
the field by being involved in quality assurance and other external
decision making bodies
Provide advice to external bodies
Contribute to University planning and strategic development
Help colleagues resolve their concerns about progress in
research.
Determine research programmes and methodologies, often in
collaboration with colleagues
Contribute to long-term strategic planning that would affect a broad
section of the University.
Responsible for the organisation and deployment of resources
within own areas
Plan and implement research projects and monitor progress to
ensure the achievement of financial and research objectives
Balance the pressures of research and administrative demands
and competing deadlines
Identify sources of funding and contribute to the process of
securing funds
Resolve problems of meeting research objectives and deadlines
Develop ideas for application of research outcomes
Plan, co-ordinate and implement research programmes
Plan and implement commercial activities
Resolve problems that require several avenues of investigation;
the choice of solution is likely to be complicated by the range of
information available.
Contribute to the resolution of complex and novel problems that
arise; where precedents do exist, it is likely that significant
adjustments will be required to the proposed action to ensure it fits
the current internal and external context
Initiate new and original solutions to problems
Lead the development and implementation of research strategy
Lead and co-ordinate research activity in the subject
Lead research and collaborative partnerships with other external
bodies
Lead bids for research, consultancy and other additional funds
Draw information from various sources to predict the optimum use
of resources for research projects and proposals
Respond appropriately to pedagogical and practical challenges
Use initiative, creativity and judgement in applying appropriate
approaches to research activities
Lead the development and implementation of research strategy
Lead and co-ordinate research activity in the subject
Initiate and lead research and collaborative partnerships with other
educational institutions or other bodies on a regular basis
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9. Sensory and
physical
demands
10. Work
environment





11. Pastoral Care
and Welfare





12. Team
Development








Lead the development of new and creative approaches in
responding to research and commercial challenges
Carry out independent research and act as principle investigator
and project leader.
Act as a referee and contribute to peer assessment.
Write up research work for publication in refereed journals or other
appropriate media.
Present research findings at national and international
conferences or other appropriate events.
Identify sources of funding and lead bids for research, consultancy
and other additional funds.
Undertake complex analyses and interpretation, and use these to
define new, more effective procedures/ways of working, taking into
account different disciplines to reach optimum outcomes.
Develop new research methods, concepts and ideas to extend
intellectual understanding
Sensory and physical demands will vary from relatively light to a
high level depending on the discipline and the type of work and will
involve carrying out tasks that require the learning of certain skills.
Is required to be aware of the risks in the work environment and
their potential impact on their own work and that of others.
Is expected to take responsibility for the health and safety of
others working within own areas of responsibility, reducing
hazards, possibly carrying out risk assessments, but otherwise
ensuring that appropriate risk management processes are
operational
Will be sensitive to and considerate of staff and student’s
pastoral/welfare needs which may include dealing with signs of
distress. Some issues will be dealt with in line with set policies
and procedures, referring an individual to an appropriate party
where required. It is likely that complex cases will be referred by
someone else, which will require autonomy in dealing with the
issues presented, seeking support from professionals where
necessary.
Will be responsible for the initial resolution of all team issues within
and outside standard procedures
Will ensure that an appropriate framework is developed and used
for pastoral care issues
Assist (formally or informally) with the induction of new staff,
advising on procedures where appropriate.
Give advice, guidance, coaching and feedback to research staff (if
appropriate)
Act as a personal mentor to peers and colleagues
Depending on the area of work, could be expected to manage
others (e.g research teams).
Contribute to the development of teams and individuals through
the appraisal system and providing advice on personal
development
Coach and support colleagues in developing their research
techniques
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13. Teaching and
Learning
Support






14. Knowledge and
Experience







Supervise postgraduate research students
Contribute to the teaching and learning programmes in the School
including the assessment of student knowledge and the
supervision of projects
Contribute to the development of the curriculum in own area
Use a range of delivery techniques to enthuse and engage staff
and/or student
Be a leading authority in the subject, with a considerable national
or international reputation
Possess a thorough understanding of institutional management
systems and the wider higher education research environment,
including equal opportunities issues
Possess sufficient in-depth understanding of own specialism to
enable the development of new knowledge and understanding
within the field.
Continually update knowledge and understanding in field or
specialism.
Engage in continuous professional development.

